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Talking about our passion: 
Why I became an activist

key explaination points:

Explain that everyone has their ‘first’ story—the one we 
hold on the surface, the one that we are comfortable with. 
This is the intimate story we share on occasion, the one 
that becomes our history. But it is the other stories we 
want to unearth, the ones that reveal the deeper, truer 
reasons behind our activism—that help us to reconnect to 
ourselves, to the passion and those beginnings. 

And when these deeper truths are shared in this space, 
we connect to each other on another level. We see that we 
have a lot more in common than we ever expected. 

In addition, this helps us to form connections before 
ideological differences regarding our organisational or 
theoretical frameworks emerge—first we see each other as 
coming from similar places.

This exercise can then flow naturally into discussions 
about our identities: who we are as activists and what con-
nects us.

Notes and variations:

This exercise can be used any time you want to encour-
age participants to leave their comfort zone and get to a 
deeper truth. You could, for example, ask for an example 
of a situation in which they were hurt or betrayed by an-
other activist—then ask for a different story, in which they 
were the one to hurt or betray someone.

This style of ‘switching’ can be used in relation to other 
topics, but it should only be utilised once in a workshop, 
and with care and respect. 

summary:

1.  �Ask participants to take a 
few 	
minutes to think about why 
they became an activist. 

2.  �Once they are ready, and 
have 	
that story in their mind, 
tell them to forget it—that is 
not the one you want them 
to talk about. 

3.  �Ask them to tell the real 
reason 	
they became an activist ... 	

Exercise: format:

group 

exercise

Time: 60 min Required materials:  None
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session objectives:

– �to pull together and reflect on the main points from 
the first two days of the workshop;

– �to reflect on particularly important themes and 
undercurrents of the workshop; and

– �to provide space for participants to absorb, respond 
and add to reflections on the workshop.

Adaptation notes:

�Some summary points can be woven into the rest of Day 
Three.

Activities: 

Presentation of workshop 
summary and key 	
reflections, followed by 	
a group discussion.

Session 8:

Reflections/	
Workshop Summary

Time: 60 minutes
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Exercise:

Time: 60 min Required materials:  None
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Key explanation points:

A primary task of the facilitators is to listen carefully to 
participants and to ‘reflect’ back to them some of the key 
themes and concerns – spoken and unspoken – raised 
during the workshop. This is an ongoing process, and 
part of it will happen during the ‘contextual analysis’ 
presentation and discussion on Day Two. 

However, it is particularly important that on the 
final day of the workshop, the facilitators prepare a 
specific reflection presentation that relates to the themes 
participants raised on the first two days of the workshop.

This is a time to summarise the workshop and an 
opportunity to raise deeper, unspoken – yet critical – 
issues that require participants’ attention.

In past workshops, this reflection has addressed 
themes such as coping with fear, violence, breaking 
down barriers, grief and dealing with stresses that seem 
insurmountable.

Facilitation notes:	

After the reflection presentation, the group will have an 
opportunity to respond, to add comments and to elaborate 
ideas. This is time set aside for reactions, but also can be 
used to discuss something that is missing or needs more 
work. 

Keep in mind that this can be a difficult process for 
participants, and reactions can be strong and emotional.

The following is meant as an example for facilitators 
only – a reflection presentation always should be adapted 
to the participants’ contexts and priorities.

summary:

A presentation that 
summarises workshop points 
and draws out key spoken and 
unspoken underlying themes. 

format:

Presen-
tation and 
discussion

Reflections/Workshop 
Summary
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written Exercise: format:

Presen-
tation and 
discussion

Reflections/Workshop 
Summary

Reflection Text Example: 

Challenging Normalised Violence 
(Nepal, 2008)

‘We want to begin our last day with a reflection. And we struggled with it, 
because this is a hard and heavy topic. But it is too important to skip – this is 
what we have been hearing throughout the workshop, and we need to talk about 
it to push through it. 

‘We have been hearing about impunity, repressive regimes... the big stuff. 
We’ve been talking about silence, violence... and what the hell do we do about 
it all? And we don’t seem to have any answers. So I want to go back to the 
beginning, and talk about that violence. 

‘As little girls, then young women, then as adults, you are always given this 
message – that violence – in all its forms – structural, economic, physical, is 
normal. That it is accepted – and acceptable. You are made to believe that. And 
you are taught to shut up about it. To take it, and to accept it. Or suffer the 
consequences of speaking out. You are told that if you challenge it, if you speak 
up, you may lose your place in society, your family, your friends. Your life. 

‘And in whatever form you experience violence – as a survivor, as a witness – 
as both, you absorb that message into your body. That it’s normal. That this is just 
the way the world works and you can’t change it.

‘And then one day, you just say... enough. It’s not normal. I will not accept this. I 
will not be silent anymore. I will not be invisible. And you become an activist.

‘That’s what drives you – that is your fountain of strength, your source of 
energy, your passion. Your sense of possibility. And your realisation that now 

you understand change is possible, you have a sense of responsibility to make it 
happen. To bring justice, to make that change. And you did it. You succeeded – 
every single one of you, sitting here in this room – you have achieved so much, you 
have had the most amazing successes. 

‘But you have been fighting what feels like an uphill battle for so long. Because 
you are choosing to stand up to, and uncover, impunity. You are working in 
hugely repressive regimes. You are trying to dismantle institutional violence, one 
act of courage at a time.

‘And it is no wonder that when you come up against the problems you can’t 
seem to solve – like some of the stories we have heard about in our workshops – a 
child beheaded because she stood up and said no – a village of women raped, then 
told to shut up or die... it’s no wonder that sometimes, it feels like there are no 
strategies. 

‘That this is just too big. That you can’t solve this one. That you are just 
hitting a wall. That, once again, you have to stay silent in the face of violence. And 
that feeling cuts you off from the source of what gives you your energy. You ask 
yourself... what if I just can’t change this? What if I can’t make a difference? But 
you can. 

‘We are here, together to break down that wall. Together we can push through 
it get to the other side and find ways, and strategies to continue speaking out, to 
stop that violence. You are facing hard problems. Maybe the hardest in the world. 
There are no easy answers.

‘But there are answers. And strategies. You don’t have to do it on your own. 
We’re here to find those answers together.’
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